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Race and Ethnicity
This paper will compare and contrast Hispanics Americans and African Americans. Both these communities have faced different inequalities as will be described below. 
1. Which of the sociological theories discussed in chapter 1, Schaefer text (structural functionalism, conflict perspective, or labeling approach) best describes the past or current inequality faced by each of the groups?  
Currently, both Hispanics and African Americans are undergoing economic inequality. This is so because, in the U.S, the race has been used over the years to dominate powers in society and to advance as well as reinforce socioeconomic status (Schaefer, 2015). For example, in the U.S, making a higher income depends on the level of education of a person. However, only 15.3% of the Hispanic Americans are having a college degree as compared to 35.7% of whites with degrees (Schaefer, 2015). Also, Hispanic are facing inequality to wealth. This is so because the median wealth of Hispanic as of 2016 is reported to be $6400 as compared to $140,500 of the whites (Schaefer, 2015). In regards to African Americans, the history of economic inequality dates back to more than 50 years ago when many Africans were taken as slaves to work for Americans. This denied them the freedom to work and get their income which would have empowered them economically.
One of the theories that based explains the economic inequality that both African and Hispanics Americans are currently facing is conflict perspective. Conflict perspective theory is based on Carl Marx’s idea that stipulates that society is constantly undergoing a change that is driven by conflict between people from low class and those from high class in society (Schaefer, 2015). The social conflict between these two classes is believed to influence how power and resources are distributed in society. Based on this theory, economic inequality that these minority groups are facing can be explained as the result of unequal distribution of power and resources between the whites and the minority communities such as African and Hispanic Americans. 
2. What stereotype or form of prejudice or discrimination is likely to affect each of the groups, as explained in the Schaefer text?   
Xenophobia is one of the prejudices that Hispanics face in the United States. Xenophobia refers to a dislike of people from a different country (Schaefer, 2015). Even though America is believed to be a country of immigrants, the anti-immigrant sentiments are likely to be reported in the near future. This is so because of all the immigrants in the US, the Hispanic are reported to form the largest percentage of illegal immigrants (Schaefer, 2015). As a result of this, many Americans are likely to protest against Hispanic Americans referring to them as illegal immigrants who do not deserve to be in the US. On the other hand, racism is the main form of prejudice that is likely to affect African Americans. Racism refers to the discrimination of a person based on his/her race. Whenever the concept of racism is mentioned, the first group of people that comes to mind of any person is the black Americans. Africans have over the years been subject to racism and existing evidence shows that African Americans are still being racially prejudiced. This is so because of all the races in the US, the African race is the only black race and people from other races continue to see Africans as different and unique creatures. As a result, other races continue to avoid Africans in public places and even at work.

3. What potential solutions to racism might be implemented to improve the status of each of these groups in society?  Feel free to reference any material from the course this semester and/or outside material and/or a hypothetical remedy/solution
To solve the problem of racial discrimination that African Americans have been subjected to over the years in the US, anti-racism laws and policies should be created and strongly enforced. In most cases, racial discrimination against Africans in the US is manifested in promotion at work when whites are preferred over black Africans in the promotion (Schaefer, 2015). Also, black Africans have been subjected to racial discrimination in the market when the whites with shops refuse to serve them. Therefore, laws that foster unity and enhance equality should be developed in the US to ensure that all African Americans are treated equally as other races. In regards to Hispanics, the best way to solve racism is strengthening systems especially the justice and the police systems that deal with racisms violence against this minority group. By strengthening these systems, the whites who subject these people to racial discrimination will be apprehended, taken to court and prosecuted accordingly. This will help solve the problem because it will teach other perpetrators of this injustice a lesson that it’s wrong to racially abuse people.
4. Discuss, evaluate and explain an important statistic(s) for each of the groups referenced in any of the course materials or outside material.  
90% of African Americans aged 25 and above years have for the first time in the U.S history completed high school (Schaefer, 2015). With this statistic, it means that the gaps in access to education between the African Americans and the whites are narrowing. This is so because according to the 2000 survey, only 72% of African Americans aged 25 and above years had a college degree (Schaefer, 2015). On the other hand, 68% of Hispanics have confessed that when people pass by them on the street, they will describe them as Latino and not Americans (Schaefer, 2015). This statistic shows a very dangerous trend because it means that the connections between the Native Americans and the immigrants especially Hispanics are deteriorating. Its issues that lead to the discrimination of people based on race or even nation.
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